Retirement Benefits Summary

As of December 2003

· Eighteen institutions pay 100% of OTRS employee contributions for both full-time Faculty/Professional and Classified; Four of the eighteen (Cameron, Murray, SSC, and TCC) require completion of a certain number of service years (ranging from 1 to 5) for one or both classifications before paying 100%.

· Five institutions (UCO, NSU, NWOSU, SEOSU, USAO) pay a portion of OTRS employee contributions less than 100%.  One institution (OSU) pays 100% of OTRS employee contributions for Faculty/Professional employees only (OTRS contributions decrease the amount contributed to a defined contribution plan) and one institution (OU) does not pay any portion of the OTRS employee contribution, but does have an 8% to 9% defined contribution plan rate.  

· Fourteen institutions participate in defined contribution plans.  Most are TIAA/CREF, but five institutions offer a choice of a variety of vendors. Contribution percentages range from 1.5% to 11% of salary, but some are reduced by OTRS member contributions.  One of the fourteen (SWOSU) will be discontinued as of July 2004.  

· Most institutions have offered defined benefit (supplemental retirement) plans in the past, but they have been discontinued and remain in effect for only those employees meeting the eligibility requirements at the time of discontinuance.  Contributions and/or formulas vary by institution, but most plans were established to offset the OTRS salary cap on services years prior to 1985.  
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