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DRAFT
Health Insurance 

Twenty-three institutions use the State Plan for Health Insurance.  Two institutions (OCCC, Redlands) use other carriers – the other carriers are Aetna, Blue Cross Blue Shield and Humana.

Full-Time Faculty and Staff  (Includes all classifications - faculty, professional, administrative and classified)

· All 25 institutions pay 100% of health insurance premiums for full time faculty and staff.

· Nineteen of the institutions using the State Plan limit the maximum amount of premiums paid to the amount of the Health Choice high option premium, which would mean that less than 100% of health insurance premiums are paid for full-time employees who choose to participate in high-option HMO benefits.

· One institution (SEOSU) pays dependent health insurance premiums of $35.58 per month towards the premium of the spouse of a full time faculty or staff.

Part-Time Faculty and Staff

· No institution pays 100% of health insurance premiums for part-time faculty and staff; however, two institutions (OU, Rose) pay a percentage-based amount.

· (It should be noted that the definition of Full-Time versus Part-Time employees for the purpose of benefits does vary between the institutions.  A separate report is attached.)
Retirees

· Eight institutions pay 100% of health insurance premiums for retirees up to age 65 or until Medicare eligible – they are OU, UCO, ECU, NSU, NWOSU, SEOSU, SWOSU, and Seminole; one institution (NOC) pays 50% of health insurance premiums with the same limits.  

Dental Insurance

Thirteen institutions pay no dental premiums for employees, dependents or retirees – OSU, UCO, ECU, NSU, NWOSU, SEOSU, SWOSU, Cameron, Langston, OPSU, Connors, Murray, and NEOAMC.  

Full-Time Faculty and Staff

· Eleven institutions pay 100% of dental premiums for full-time faculty and staff – they are OU, USAO, CASC, EOSC, NOC, OCCC, Redlands, Rose, Seminole, TCC, and WOSC. One institution (Rogers) pays toward dental or vision if Health Choice low option is elected over the high option.  The amount paid is the difference between HC high and HC low.

Part-Time Faculty and Staff

· Two institutions (OU, Rose) pay a percentage-based amount for part-time faculty and staff dental premiums.  

Retirees

· Two institutions (OU, Seminole) pay 100% of dental premiums for retirees, and one institution (NOC) pays 50% for retiree dental coverage.

Vision Insurance

Sixteen institutions pay no vision premiums for employees, dependents or retirees – OU, OSU, UCO, Cameron, Langston, OPSU, CASC, Connors, EOSC, Murray, NEOAMC, NOC, OCCC, SSC, TCC, and WOSC.  

Full-Time Faculty and Staff

· Eight institutions pay 100% of vision premiums for full-time faculty and staff – they are ECU, NSU, NWOSU, SEOSU, SWOSU, USAO, Redlands, and Rose.  One institution (Rogers) pays toward dental or vision if Health Choice low option is elected over the high option.  The amount paid is the difference between HC high and HC low.

Part-Time Faculty and Staff

· One institution (Rose) pays a percentage-based amount for part-time faculty and staff vision premiums.  

Retirees

· No institution pays vision premiums for retirees. 

Life Insurance

Twenty-one institutions provide a life insurance benefit of 2 times salary; benefit levels at the remaining four institutions vary between 1 and 1.5 times salary. 

Full-Time Faculty and Staff

· All 25 institutions pay 100% of life insurance premiums for full-time faculty and staff.

Part-Time Faculty and Staff

· Only 2 institutions (OU and Rose) pay 100% of life insurance premiums for part-time faculty and staff. 

Retirees

· Ten institutions pay 100% of life insurance premiums for retirees; but three of the ten have a limit ranging from $4,000 to $10,000 in life insurance benefits for retirees.  

Other Benefits

Full-Time Faculty and Staff

· Twenty institutions pay 100% of AD&D premiums for full-time faculty and staff. 

· Twenty-two institutions pay 100% of Long-Term Disability for full-time faculty and staff; two institutions do not pay long-term disability for full-time non-professional staff.
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